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GOVERNMENT OF ANDHRA PRADESH
DEPARTMENT OF TECHNICAL EDUCATION

CIRCULAR
C.No. E/Teacher Awards/ CTE/2022 Dt. 29.07.2022

Sub: Technical Education — E Section - State Awards to the University and
College Teachers 2022 - Calling for Nominations — Notification issued -
Reg.

Ref: G.0.Ms.No.25, Higher Education (MC) Department, dated 01.07.2022.

FehRdk

The Government of Andhra Pradesh has been conferring state awards to
meritorious teachers working in universities and colleges in the state on 5t of
September every year ie., on the teacher’ day commemorating the birth
anniversary of Dr. S. Radha krishnan, an accomplished Teacher and the former
President of India. It was also intended that conferring such awards would
motivate the Teaching Community in general to rededicate themselves to the cause
of Teaching.

With reference to the G.O cited above, Government issued modified
guidelines for the implementation of State Teacher Awards for University and
College Teachers selected on the basis of merit. As per the modified procedure and
guidelines for ‘State Teacher Awards for College Teachers’, nominations are called
for from the Principals with regard to affiliated college teachers of
Engineering/Pharmacy/MBA /MCA institutions in the state.

Guidelines

Eligibility criteria:
A teacher should have put in a minimum of 10 years of service as Lecturer
(Teaching Faculty) in Private Unaided Professional Institution (Engg.,
/Pharmacy/MBA/MCA) at UG and PG level as on 1st September 2022.
The prescribed service of 10 years could be the aggregate of regular and ratified
service put in various recognized institutions/universities.
In case of teachers of Private Unaided Professional Institutes applying for the
State Awards, the Institute in which they have/are worked/working should
have been approved by AICTE or PCI whatever the case may be and / or
accredited by NAAC/NBA. Only those teachers whose appointments are ratified
by the respective universities are eligible to apply.
He/she must be engaged in active Teaching work on the date of
recommendation. However, the teachers who have retired during the previous
12 months or during the previous academic year may also be considered.
A-teacher who is recipient of the state award earlier shall not be considered.

Judging Criteria:

Commitment to and excellence in academic work and teaching as judged by
classroom teaching learning activities, coverage of course content, effectiveness
of teaching and usage of ICT in teaching-learning process need to be judged.

- Honesty, integrity, character and ability to get along with colleagues, students
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and others should be the spirit in judging the recommendation.

The applicants based on the score in the Teachers Performance Report with the
evidences submitted, shall be nominated to the State Awards, strictly based on
merit.

For awarding the score for assessment of the teacher by the Principal, the
assessment done for the preceding academic year has to be considered. The
award of score shall be based on factual data with verifiable evidence. The
Principal is responsible for any grievance and/or complaint with respect to I

~ A— Assessment by the Principal, I B — student feedback on teacher

performance and I C — Assessment based on records of the teacher
performance report.
The Performance parameters and weightages are as follows:

S.No | Performance Parameter Weightage (%) Max. Score

1 Teaching and contribution to £ 60 600
Academics

2 Research and Consultancy 20 200
3 Extension and Community Service - 20 200

The candidates who secured 50% or more score shall only be
considered for recommending for the State Teacher Award.

If any candidate is recognized and awarded at a significantly high level by the
Government of India or any other National and International organization, the
State Level Committee may recognize the extraordinary merxtormus
performance by adding 10% of total marks additionally.

Procedure:

The Principals of all Private Professional Institutes (Enge.,/
Pharmacy/MBA/MCA) approved by AICTE /PCI as the case may be and or
NAAC/NBA accredited in the state are requested to circulate the copy of the
circular/ Notification among all the teachers working at their respective
mnstitutes under proper acknowlcdgment and call for applications/nominations
for the Teacher Awards 2022.

The College Teachers who fulfil the eligibility criteria shall apply for the State
Teacher Awards-2022 through online by using the link provided in the website:
http://dteap.nic.in or https://dteapengg.in. In the meanwhile, the candidates shall
keep ready with the physical documents in support of their application as per
the formats enclosed and apply online as and when the link is activated.

The applicant, after submission of application through Online, has to take a
print out of the application submitted through online and submit the hard copy

- of the online application along with- supporting documents in tnphcatc to the

Principal of the college concerned.

The Principal of the college after verification of the proposal, shall- subnut
nominations along with duly filled in online application form, Teacher
Performance Report, Format' -I (Assessment of the teacher by the Principal),
Format-II ( Student Feedback form) (with material evidences) to the Registrar of
the University concerned in Triplicate.

The names of the teachers who have been awarded punishments or agamst

whom charges/ allegations/court cases/ dtscprnary cases are penohng should -

not be recommended.
A certificate from the Principal of the College statmg that the recommended :
candidates are mnot having any allegations/court cases/disciplinary cases
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pending against them and were not given punishment by the Government /
College or any other Institution where the: candldate worked before Jommg 1o 3
the present service.

No proposal will be considered without the duly filled in prescribed formats
(Teacher Performance Report, Format -I Assessment of the teacher by the
Principal, Format-II, Student Feedback form) along with their recommendations:
Otherwise, the proposal will not be accepted.

Proposals of teachers duly recommended by the College Principals shall be .
verified by the Registrars of affiliating Universities concerned and submit'to -
the Commissioner of Technical Education for placing it before the Scrutiny -
Committee. The Registrars concerned should keep one copy of the propusals for -
future reference. :

Timelines and Important dates:

S.No ©+ Activity D Date
1. | Date of Notification 2 1
i (Friday)

9 Last date for submission of proposals by the Teachers to 08.08.2022
: the Principals concerned (Monday)
3 Last date for submission of the proposals of teachers duly 11-08-2022
) recommended by the College Principals to Registrars (Thursday)
4 | Last date for submission of the proposals of teachers duly 17-08-2022

" | recommended by the Registrars to the Commmswner (Wednesday)
2. Meeting of the Scru_tlny Committee at CTE /CCE Level el
(Monday)

Treat it as Most urgent

Encl:

1. Teacher Performance Report

2. Format I (Assessment of the Teacher by the Principal),
3. Format-II (Student Feedback form)

'Sd/- Dr. POLA BHASKAR
COMMISSIONER

To

The Principals of all Private Professional Institutions (through the Registrars of
the Universities concerned] with a request to circulate among the staff and take
necessary action as per timelines

Copy to :
The Registrars of all Universities with request to circulate among the Private
Engineering/Pharmacy/MBA/MCA Institutes under their control and take
necessary action as per timelines

The Principal Secretary, Higher Education (EC) Department, Secretariat, A.P,
Amaravathi for information o s o

The Secretary, APSCHE, Mangalagiri for information.

Por COMMISSIONERHLUMW B



ANNEXURE-II
STATE TEACHER AWARDS FOR COLLEGE
TEACHERS

TEACHER PERFORMANCE REPORT




STATE TEACHER AWARDS FOR COLLEGE
TEACHERS

Particulars of the Teacher

Signature of the Principal
Teacher

| Name (Prof./Dr./Mr./Mrs./Ms.) in
BLOCK LETTERS
2 | Designation
3 | College in which working
g o Number _______________________________________________
5 Ema11 Address
6 | Date of birth (DD MM-YY)
) | Agc
8  Date of first appomtment
9 ' Date of appointment / promotion as
Lecturer / Assistant Professor in
Professional Institute
10 Total Length of full-time & ratified
service in the institute as on 1%
L September 20

Signature of the




STATE TEACHER AWARDS FOR COLLEGE TEACHERS

TEACHER PERFORMANCE REPORT

' Performance parameter |

Teaching

Weight (%)

60

20

Extension and support
activities

20

200

200




S.No Performance parameter Max.score Performan-
ace score
I Teaching : 600
A. Assessment by the Principal
(Max. score : 100)
Assessment of the teacher on a 5-grade scale where grades 1 to 5
correspond to : poor, average, good, very good and excellent
respectively
Format - |
B. Student feedback on teacher performance
(Max. score : 100)
Assessment of the teacher on a 5-grade scale where
grades 1 to 5 correspond to increasing teacher quality
Format - I
C. Assessment based on records
(Max. score : 400)
1. Educational qualifications other than PG (Max. score :20)
B.Ed. 2
Additional PG 3
M.Phil. 5
Ph.D. 10
2. Student attendance percentage of all the classes taught
(average) in the last one year (Max. score :10)
60 -<70%:4
70-<80%:6
80-<90%:8
More than 90% : 10
3. Certificate courses designed and developed in the last five
years
(Max. score :50)
Each : score of 10
4. ICT based learning packages/E-content developed and used in
the last one year
(Max. score :50)
Each : score of 10
5. New teachiﬁg models/aids like simulations, flash cards, working
models developed in the last three years
(Max. score :30)
Each: score of 5
6. Online courses designed, developed and offered in the last 2
years
(Max score: 100)
For each course of a minimum of 10 hours duration, score is 20 4




7. Class-room seminars conducted in the last one year
(Max. score :10)
10— 15 seminars : 4
16 — 20 seminars : 6
21— 25 seminars - 8
>25 seminars : 10

8.Regional / State level Seminars / Symposia or Conferences
conducted during the last three years

(Max. score :50)
As Convener / organizing Secretary / Director —

Regional -5

State -10

National -15

International - 20 (For Co-Convener/Organizing Secretary/Co —

Director, the score shall be 50% of the above.

9. Field trips organized in the last two years
(Max. score :20)
Each:3

10. Invited lectures organized in the last two years
(Max. score :20)

Each: 3

11. Student study projects conducted as supervisor in the last two
years

(Max. score :10)

Each :2

12. University examination results (pass percentage) in the subject
taught (average) in the last two years

(Max. score :20)

60 -<70%: 4
70-<80%: 8
80 - <90% : 12
90 -<95% : 16
More than 95% : 20

13. Improvement of student performance in the subject taught
(average of two years) — exit level (end of Ill yr) compared to
entry level (end of | yr)

(Max. score :10)

Students improved:

10 - <20% D 4
20 - <30% : 6
30 - <40% : 8

More than 40% : 10

Research and consultancy:

1. Students guided for M.Phil./M.Tech/Ph.D. for universities in A.P.
in the last 5 years
(Max.score : 20)

M.Phil/M.Tech. : 5(each)
Ph.D. : 10 (each)

200




2. Research projects completed/ongoing during the last five years
(Max .score : 20)

Minor projects : 10 (each)
Major projects : 20 (each)

3. Research papers published during the last 5 years,
(Max.score : 50)

Score for single Score for two authors Score for more
Nature of author than two
Journal authors

Group—-A /C 20 15 6
UGC CARE
listed Journal

Group -B /D 15 10 5
UGC CARE
listed Journal

Group A & B for Sciences
Group C & D for other Groups

4. Seminars/conferences attended and presented papers
{Max. score : 30)

within India : 5 (each) outside India : 10 (each)

5. Number of times acted as resource person in seminars,
workshops, training programmes, etc. in the last two years
(Max. score : 20)

Each:5

6. Books authored and published (Max. score : 20)

single-author (text books) 120
(each)
two authors (text books) =15
(each)
multi-authors (text books ) : 10
(each)

single-author (other books) 210
(each)
two authors (other books) i T
(each)
multi-authors (other books ) i 5
(each)

7. Audiolvideo lessons prepared and presented for
UGC/AICTE, MANA TV, etc. in the last five year

(Max.score : 20)

Each lesson ;: 5

8. Firms/organizations to which consultancy services offered
in the last two years

(Max.score : 20)

Revenue generated is more than Rs 25000 Each :10




Revenue generated is less than Rs 25000 Each : 5

i

Extension and support activities:

Extension activities organized in the last two years
(Max.score : 30)
Each activity : 5

The activities may include contributing to : environment

protection, healthcare in rural/slum population, adult literacy,
nation building activities and the like (non-NSS/NCC)

200

Community service programmes conducted as
NCC/NSS/NGC/RED RIBBON CLUB officer in the last two
years (activities not included above)

(Max.score : 10)

Each programme : 5

Extra curricular activities organized like quiz/elocution/poster
presentation/idea stimulation/case competitions and like in
the last two years

(Max score : 20)
For each activity; 2

Leading and representing the student teams for
competitions in other colleges in the last two years

(Max.score : 10)

Each: 2

Coaching classes conducted for PG Entrance in the subject
concerned in the last two years (Max.score : 10)

Each class taken : 2

Career counseling sessions conducted for students in the
last two years (Max.score : 20)

Each session : 5

7.

Conduct of Value based programmes like gender
sensitization, women empowerment, consumer protection,
and like programmes in the last two years
(Max.score : 20)
Each programme : 5

Support to administration like Controller of Exams, Vice-
Principal, Dean, Coordinator for different activities in the last
two years (Max.score : 20)
Each: 5

Number of events -cultural/sports/academic in which

students participated at the district/university/state level

under the guidance of the teacher in the last two years
(Max.score : 20)

Each event: 4

10.

The period acted as NAAC/NBA/JKC/DRC/IQAC
coordinator in the last five years
(Max.score : 10)

For each year : 5




11. Membership of professional societies, Membership of
Governing/Executive/Advisory body of an industry or other
sector in the last three years

(Max.score : 10)

Each: 5

12. Number of awards, if any, received by the teacher in the last
three years ( from local/state/national/international
agencies)

(Max.score : 20)

Each : 10




Format -1

Confidential = to be filled by the Principal

GOVERNMENT OF ANDHRA PRADESH
HIGHER EDUCATION DEPARTMENT
STATE AWARDS TO COLLEGE TEACHERS

ASSESSMENT OF THE TEACHER BY THE PRINCIPAL

v

The assessment is to be made based on a five-point rating scale and the
scale is 1 : poor, 2 : average, 3 : good, 4 : very good, 5 : excellent.

> The Principal has to make his/her assessment confidentially on the
performance of the teacher in this form using RED INK. The Principal is
requested to go through all the items carefully and CIRCLE the rating
point against each item.

» The assessment in the case of Principals is to be made by the Regional
Director of Collegiate Education concerned.

» Necessary records should be enclosed in support of the ratings given.

Name of the
Teacher
Subject
Designation
Name of the
College



ITEM

RATING / SCORE

|. PROFESSIONAL COMPETANCE

1. Knowledge in the subject including
recent developments

2. Aptitude for research and development

3. Efforts to give career orientation of
syllabus

4. Additional curricular inputs like project
work/hands-on experience to students

5. Innovative teaching methods/aides
developed

Il. CLASSROOM TEACHING PERFORMANCE

6. Regularity in taking classes

7. Academic planning for the year and
preparation for classroom teaching

8. Clarity of expression and modulation of
voice

9. Ability to make students understand
concepts, principles, applications, etc.

10. Ability to inspire students into serious and
participatory learning

11. Use of appropriate teaching methods/ICT
aides like computers, internet, LCD, etc.

12. Ability to motivate students to go for self-
learning using ICT

[ll. CO-CURRICULAR & EXTRACURRICULAR
ACTIVITIES

13.Promptness in monitoring students’
academic progress by conducting tests,
valuing the scripts and discussing with
students

2 3 4
2 3 4
2 3 4
2 3 4
2 3 4
2 3 4
2 3 <
2 3 <
2 3 B
2 3 <
2 3 4
2 3 4
2 3 “

10




14 Efforts made in guiding academically
backward as well as bright students

15.Interest shown in conducting activities
like seminars, debates, quiz programs,
etc. so as to improve the general skills of
students

16. Contribution made in organizing activities
like sports, NSS/NCC, clean &green
programs, etc.

IV. GENERAL & COLLEGE DEVELOPMENT

17.Punctuality maintained in coming to the
college

18.Interest shown/support extended for
student welfare, career/general
counseling activities, etc.

19.Efforts made to secure community help
for college development

20.Assistance to college administration in
admissions, maintaining discipline,
examinations, etc.

TOTAL SCORE:

Opinion of the Principal regarding the teacher’s general discipline, honesty,

integrity and ability to get along with colleagues:

Recommendations of the Principal:

DATE :

PRINCIPAL
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STUDENT FEEDBACK FORM

> The student feedback on teacher performance is to be
consolidated based on the response of the students to the
given 20 items on a five-point rating scale. The rating scale
refers to — | : poor, Il : average, Il : good, IV : very good, V :
excellent.

» The scores corresponding to the ratings are

Rating Score
| : poor 2
Il : average <
Il : good 6
[V : very good 8
V . excellent 10

» The maximum score for the 20 items is 200

> After obtaining the feedback forms from the students, the total
score corresponding to the ratings given by each student is to
be calculated; and then, the average score corresponding to all
the students.



STUDENT FEEDBACK FORM

Note: i) Please give your opinion on the performance of the teacher with reference
to the 20 items listed below; the opinion is to be given on a five — Point
rating scale — | - poor, Il - average, lll - good, IV - very good, V - excellent.

i) Please do not write your name or put your signature anywhere.

College: Name of the Lecturer:

~ Subject: Class: Date:
8. Rating
No. s IINIRLE

1. Efforts to effectively cover 100% of Syllabus

VOV N IrHTS0 JEHom FO DAHEI8
28 Eyn

2. | The interest generated in the students while teaching
in the class room

Drgod’ evf DodFododer S85K8 & Fow
VDGO

3. Clarity of expression while teaching the topic/
lesson

56S & SAL

4% | Depth of subject content explained

NFR & B DAY DT egHchge
D000

13




Sl |
No.

ltem

Rating

v 1

Level of latest developments in the subject taught

(SERE SNV FHODIHG rdToTed e Z%CSDCJCJ

Use of other methods of teaching like class seminar, ‘

question answer, group discussion etc., in the class |
room '

SEHES 2WTR, PFgoen, SHew Todem
FET HPSod eHbdodGo

Encouraging questions on the topic in the class and
clearing doubts

B0 FHOHIYE TR 20D HE 0
B oD, JodTFes Srdo

Use of teaching models and teaching aids in the class
room

$618 166" Sof &réd), Dok JowE) 9
GRG0

Encouraging and supervising the students for study
projects

o 96 FrG; Sovdod® \FeyIrouto

Q)

Aptitude shown in arranging field visits, mvited lectures
etc., in the subject

JFH K Do0sod Hey HRE), aSSBE 885y
Qo0 BohEos® W G&)T0

11,

Encouraging and quiding students in reading library
(subject and general) books and using internet

Homroairdy; R0L0)ED SOEITrrio
BwE B0’ vy @enyiro

P o
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Item

Rating

v

12,

Encouraging and guiding students in giving class seminars

SRIJESMVEVL = Tnplelabi DTFROH SNS JOTOD)
| roEo

13.

Regularity and seriousness in valuing the answer scripts of

monthly tests and discussing the same with the students

Srrod Hofe zam dErod 6gdEes, Ioghod
SO0BL0S’ Eo S5)8 B0

14,

Remedial coaching and efforts made in preparing the

students for University Examinations

SNHS® IE2ES DTgRO%H Hegs 38 andgéo,
I ITrgoch HBE08 Sasrdd Bobdo

15.

Regularity and punctuality to the class

T SREHG0S" Eho SHEFBEo0,
IEVIOVWES O

16.

Enthusiasm shown to encourage and guide students in
extracurricular activities like cultural, community service,
nation building etc.

i‘fgéd ©OTBS 0 )88, PR D
JE&rod; JmgRos (BPeiro, HrssdSGo

15




SI. | Rating
ltem

No. o v v

17. | Counseling and career guidance

ITGHO 5o S)‘fqtﬁrc;ﬁ, P SIen, Erd
S0EBI 3)0&063‘“65 DWP®O§J B @ﬁ@*@éﬂgéo

18. | Accessibility of the lecturer outside the classroom for

academic interaction

SRR 20D ire’goé SEof Z)wgqige;éo
©0rns® &od®o

19. | Personal care and affection while dealing with individual

students and helping students

GBI DY edde, H81E 34, DETRO
DI ADEBO

20. | Overall opinion on the lecturer

0o W & BHIE DI N @Hrcho

Total Score:

Dr. POLA BHASKAR
COMMISSIONER

Vomond 0 2l im—
For COMMISSIONER



